Assess Education

	Disability Equality Policy and Disability Accessibility


We believe this policy should be a working document that is fit for purpose, represents the school ethos, enables consistency and quality across the school and is related to the following legislation:

· Disability Discrimination Act 1995
· SEN and Disability Act 2001 (SENDA)
· Children Act 2004

· Safeguarding Vulnerable Groups Act 2006

· Equality Act 2010
· Children and Families Act 2014
· Special Educational Needs and Disability (Detained Persons) Regulations 2015
The following documentation is also related to this policy:

· Equality Act 2010: Advice for Schools (DfE)
· Special Educational Needs and Disability Code of Practice: 0 to 25 Years. Statutory Guidance for Organisations Who Work With and Support Children and Young People with Special Educational Needs and Disabilities (DfE) and (DoH)

We believe that we work hard to ensure that the culture and ethos of this school are such that, whatever the abilities and needs of members of the school community, everyone is equally valued and treat one another with respect. This school provides pupils with the opportunity to experience understand and value diversity. 
In accordance with the planning duty in the Disability Discrimination Act 1995 and as amended by the SEN and Disability Act 2001 (SENDA) this policy and plan has been devised. It also draws on the guidance set out in “Accessing School: Planning to increase access to schools for disabled pupils” issued by the DFES in July 2002.
We believe disability is:

‘A person has a disability if he or she has a physical or mental impairment and the impairment has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities. This means that in general the person must have an impairment that is either physical or mental; the impairment must have adverse effects which are substantial; the substantial adverse effects must be long-term; and the long-term substantial adverse effects must be effects on normal day-to-day activities.’ (Equality Act 2010)

We have a duty to promote equality of opportunity, eliminate unlawful discrimination, eliminate disability related harassment, promote positive attitudes towards disabled people and encourage disabled people to participate in school life.

We believe it is our duty to prepare and publish a disability equality scheme that will outline accessibility to the school premises and its facilities, accessibility to the curriculum, accessibility of educational services, provision of training for school personnel and pupils which result in improved outcomes for disabled pupils, parents/carers and school personnel in all aspects of school life.
We aim to create a safe caring environment for all our pupils to experience success and  happiness. All school users will benefit from the school’s disability equality scheme as it will allow them to take full benefit of the opportunities that this school offers.

We are committed to providing a fully accessible environment which values and includes all pupils, school personnel, parents and visitors regardless of their education, physical, sensory, social, spiritual, emotional and cultural needs. We are committed to challenging negative attitudes about disability and accessibility and to developing a culture of awareness, tolerance and inclusion.

We wish to work closely with the School Council and to hear their views and opinions as we acknowledge and support Article 12 of the United Nations Convention on the Rights of the Child that children should be encouraged to form and to express their views.

We believe it is essential that this policy clearly identifies and outlines the roles and responsibilities of all those involved in the procedures and arrangements that is connected with this policy.

Aim

· To reduce and eliminate barriers to access the curriculum and to have full participation in the school community for pupils, prospective pupils with a disability
· To ensure that all school personnel with disabilities are treated fairly in regard to recruitment, promotion, staff development, teaching environment and access to the school premises..

· To ensure compliance with all relevant legislation connected to this policy.

Physical Accessibility Plan
	Development area


	Targets
	Strategies
	Outcome and by when
	Goals achieved

	The physical environment of the school


	To ensure accessibility to all school areas
	School Accessibility Plan
	To ensure the school meets all required standards for legislation
	School is compliant with legislation for accessibility 


The physical environment of the school will be constructed or modified in such a way as to allow access to all areas for any person with a physical disability. 
Role of the Headteacher

The Headteacher will:

· work closely with the coordinator;

· devise a new plan every three years;

· oversee the implementation of the policy, Scheme and Plan;

· organise ongoing awareness raising and training for school personnel in the matter of disability discrimination;
· ensure all school personnel, pupils and parents are aware of and comply with this policy;

· provide leadership and vision in respect of equality;

· make effective use of relevant research and information to improve this policy;

· provide guidance, support and training to all staff;

· monitor the effectiveness of this policy by speaking with pupils, school personnel, parents 

· monitor the effectiveness of the Disability Accessibility Plan for Pupils.
Role of School Personnel

School personnel will:

·  comply with all aspects of this policy;

·  implement the school’s equalities policy and schemes;

·  report and deal with all incidents of discrimination;

·  attend appropriate training sessions on equality;

· report any concerns they have on any aspect of the school community;
· be aware of all other linked policies;

· maintain high standards of ethics and behaviour within and outside school and not to undermine fundamental British values;

· work in partnership parents and carers keeping them up to date with their child's progress and behaviour at school.
Role of Pupils

Pupils must:

· be aware of and comply with this policy;

· learn to recognise, understand and learn how to treat people with disabilities by:

· identifying different kinds of disabilities

· visualizing what it might feel like to be disabled

· supporting and interacting with disabled people

· empathising

· listen carefully to all instructions given by the teacher;

· ask for further help if they do not understand;

· treat others, their work and equipment with respect;

· support the school Code of Conduct and guidance necessary to ensure the smooth running of the school;

· liaise with the school council;

· take part in questionnaires and surveys.
Role of Parents/Carers

Parents/carers will:

· be aware of and comply with this policy;

· be asked to take part periodic surveys conducted by the school;
· support the school Code of Conduct and guidance necessary to ensure smooth running of the school.
Raising Awareness of this Policy

We will raise awareness of this policy via:

· the School Handbook/Prospectus

· the school website

· the Staff Handbook

· meetings with parents 

· school events

· meetings with school personnel

· communications with home 

· reports 

· information displays in the main entrance

Training
All school personnel:

· have equal chances of training, career development and promotion

· receive training on induction which specifically covers:

· All aspects of this policy

· Inclusion

· Special Educational Needs & Disabilities

· Equal opportunities

· Inclusion

· receive periodic training so that they are kept up to date with new information

· receive equal opportunities training on induction in order to improve their understanding of the Equality Act 2010 and its implications.

Equality Impact Assessment

Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual orientation.

Monitoring the Implementation and Effectiveness of the Policy

The practical application of this policy will be reviewed annually or when the need arises. 
Linked Policies

· Anti-bullying
· Equalities
· Inclusion
· Special Educational Needs and Disabilities
See Appendices Documents section on Policies for Schools Website

· Frequency of Policy Monitoring

· Monitoring Implementation and Policy Effectiveness Action Plan
· Initial Equality Impact Assessment

· Policy Evaluation

· Policy Approval Form
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