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We believe this policy should be a working document that is fit for purpose, represents the school ethos, enables consistency and quality across the school and is related to the following legislation:

· Children Act 1989
· Education Act 1996
· Standards and Framework Act 1998
· Children Act 2004
· Safeguarding Vulnerable Groups Act 2006
· Education & Inspections Act 2006
· Equality Act 2010
· Education Act 2011
· Children and Families Act 2014
· Special Educational Needs and Disability (Detained Persons) Regulations 2015
· UN Convention on the Rights of the Child Articles 28 and 29

The following documentation is also related to this policy:

· Equality Act 2010: Advice for Schools (DfE)
· Keeping Children Safe in Education: Statutory Guidance for Schools and Colleges (DfE)
· Special Educational Needs and Disability Code of Practice: 0 to 25 Years. Statutory Guidance for Organisations Who Work With and Support Children and Young People with Special Educational Needs and Disabilities (DfE) and (DoH)
· Working Together to Safeguard Children: A Guide to Inter-agency Working to Safeguard and Promote the Welfare of Children
· Race Disparity Audit - Summary Findings from the Ethnicity Facts and Figures Website (Cabinet Office)
· Supporting Young Carers in Schools: A Step-by-step Guide for Leaders, Teachers and Non-teaching Staff (Carers Trust Wales)
· Young Carers Programme www.youngcarersinschools.com/ (Carers Trust)

We understand that:

· the number of young carers in England remains officially unknown;
· research has estimated that there could be as many as 800,000 young carers aged 11 to 16 in England;
· young carers who care for a relative may be missing out on support because they are not known to their local council;
· local authorities have a duty to identify, assess and support children who provide a caring role;
· from January 2023, schools are being asked to identify young carers as part of the annual school census;
· ‘young carers have the extra pressure of juggling their school work with caring responsibilities at home, but support from teachers and school teachers can make a big difference to their lives, helping them feel better understood and able to prioritise.’ (Carers Trust)
· ‘young carers make an invaluable contribution and we recognise the challenges they face.’ (DfE)

We are committed to supporting young carers whose lives are affected by the role they play in looking after a parent or another family member. We respect them for what they do and we will work hard to ensure they have full access to education and will provide pastoral support in order to relieve them of some of the emotional worries they may have as they perform tasks and responsibilities beyond their age.

We believe that young carers are children or young people under the age of 18 who help to look after a family member or members that may suffer from one or more of the following: physical disability, sensory disability, learning disability, mental health problem, chronic illness, substance misuse, alcohol misuse or long-term illness. They carry out a high level of care such as washing, dressing, giving medication, looking after family finances, cooking and cleaning.

We acknowledge and endorse articles 28 and 29 of the UN Convention on the Rights of the Child which clearly state that children and young people have the right to the best available education and to opportunities to develop their personality, mental and physical ability to their fullest potential. 

Within this school, regardless of what is happening at home, we will provide for all children and young people equal access to education, but will ensure that young carers are not carrying out inappropriate levels or excessive caring responsibilities. It is appropriate to have in place close working links with outside agencies in order to support young carers who undertake practical household tasks, physical care, personal care, administering medication, household mismanagement, looking after younger siblings, providing emotional support and interpreting for the people they look after.

We realise that young carers may feel tired, worried and in some cases isolated from other children who enjoy and experience a variety of social activities. 
We realise that we play a very important part in identifying pupils who are young carers and offering them appropriate support but often it can be very difficult to pick up on the signs that a child might be a carer.
We believe that in order to support young carers effectively we need to be made more aware of their circumstances in order for the school to register those children who are entitled to extra funding under the pupil premium scheme which would potentially help young carers.

We are committed to supporting and meeting the needs of young carers, enabling them to have equal access to education and encouraging them to attend and enjoy everything that this school has to offer.

We wish to work closely with the school council and to hear their views and opinions as we acknowledge and support Article 12 of the United Nations Convention on the Rights of the Child that children should be encouraged to form and to express their views.

We as a school community have a commitment to promote equality. Therefore, an equality impact assessment has been undertaken and we believe this policy is in line with the Equality Act 2010.

We all have a responsibility to ensure equality permeates in to all aspects of school life and that everyone is treated equally irrespective of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation. We want everyone connected with this school to feel safe, secure, valued and of equal worth.

We aim to be judged at least good in all school inspections by ensuring that standards for all pupils are higher than schools of a similar size and that standards continue to improve faster than the national trend. We believe we will achieve this by having in place appropriate support for young carers.

We believe it is essential that this policy clearly identifies and outlines the roles and responsibilities of all those involved in the procedures and arrangements that are connected with this policy.

Aims

· To provide support for young carers whose lives are affected by the role they play in looking after a parent or another family member.
· To respect young carers for what they do and to work hard to ensure they have full access to education and to provide pastoral support.
· To share good practice within the school and with other schools. 
· To ensure compliance with all relevant legislation connected to this policy.
· To work with other schools and the local authority to share good practice in order to improve this policy.

Responsibility for the Policy and Procedure


Role of the Headteacher

The headteacher will:

· work in conjunction with the senior leadership team to ensure all school personnel, pupils and parents are aware of and comply with this policy;
· undertake a review of the school's current provision for young carers by:

· identifying pupils who are young carers and informing the local authority;
· meeting with young carers and gaining an understanding about their role;
· reviewing the school’s provision for young carers;
· looking at best practice undertaken in other schools;
· raising awareness of young carers to school personnel and securing their commitment;
· identifying two members of the school personnel who have specific responsibilities for supporting young carers;
· acknowledging young carers in school documents;
· putting in place systems to identify, assess and support young carers;
· raising awareness of pupils and families about young carers;
· supporting young carers and their families;
· devising an action plan to take the school forward;
· meeting with young carers to understand how well our provision is meeting their needs;
· examining the impact of provision on pupil attainment, pupil progress and attendance;
· assessing the impact of provision on pupil well-being;
· identifying strengths;
· identifying weaknesses;
· identifying priorities;
· revise the action plan;
· sharing good practice with others.

(Amended from the Carers Trust)

· ensure all school personnel are aware of the role of the designated school personnel with responsibility for supporting young carers;
· ask parents to inform the school if their child(ren) is/are acting as a young carer;
· work hard to secure additional funding to support young carers;
· acknowledge and respect the role of young carers;
· ensure all school personnel treat young carers in a sensitive manner;
· ensure all school uphold confidentiality;
· monitor the levels of caring undertaken by a young carer;
· follow child procedures if it is felt a young carer is at risk from undertaking inappropriate levels of caring;
· provide extra support for young carers to ensure they have equal access to education;
· ensure pupils are aware of the role and responsibilities of young carers;
· ensure young carers have access to all available support within school and from outside agencies;
· endeavour to identify pupils who may be young carers when enrolling new pupils to school and inform the local authority;
· protect a family's privacy and will only share information on a need to know basis;
· regularly discuss with the designated person(s) the circumstances and progress of young carers;
· have in place plans for each individual young carer;
· ensure good practice is shared throughout the school;
· work closely with the SLT designated support personnel;
· provide leadership and vision in respect of equality;
· make effective use of relevant research and information to improve this policy;
· provide guidance, support and training to all staff;
· make effective use of relevant research and information to improve this policy;
· monitor the effectiveness of this policy by: 

· monitoring learning and teaching through observing lessons;
· monitoring planning and assessment;
· speaking with pupils, school personnel and parents.

· annually report to the SLT on the success and development of this policy.

Role of the Designated Support Person(s)

The designated support person will:

· lead the development of this policy throughout the school;
· treat young carers sensitively;
· liaise with all young carers and respond to their needs;
· establish what caring role they undertake;
· provide relevant support;
· ensure confidentiality at all times;
· protect a family's privacy and will only share information on a need to know basis;
· liaise with relevant colleagues within school;
· liaise with the local young carers agency and relevant external agencies with the permission of the young carers family;
· ensure young carers have full access to the curriculum;
· monitor their progress by analysing data;
· work closely with the headteacher and the SLT;
· provide guidance and support to all staff to identify those pupils who may be undertaking a caring role, such as:

· known illness or disability in family;
· being persistently late or absent;
· demonstrating poor concentration;
· often tired and worn out;
· displays anxiety, looks worried or is distressed;
· demonstrates low self-esteem;
· academic performance below potential;
· homework often uncompleted;
· behavioural problems;
· lack of social skills;
· bullies others;
· feels isolated from peers;
· lack of participation in after school clubs;
· looks in discomfort;
· poor attendance of parents at parent-teacher consultations.

· share information agreed with the young carers family to the new school that a young carer may be transferring to;
· provide time and the use of a telephone for young carers to phone home; 
· ensure young carers have adequate time to complete homework or coursework;
· ensure the parents of young carers are kept well informed of their child's education;
· provide training for all staff on induction and when the need arises regarding;
· make effective use of relevant research and information to improve this policy;
· keep up to date with new developments and resources;
· undertake risk assessments when required;
· review and monitor;
· annually report to the SLT  on the success and development of this policy.

Role of the Local Authority

The local authority will:

· work with schools to identify young carers;
· work hard to ensure young carers are able to access the support they need and have the same opportunities as everybody else;
· assess and support young carers’ needs, making sure a young carer is not taking on excessive or inappropriate caring responsibilities;
· work hard to access additional government funding for children’s services and adult social care to help young carers and prevent them from picking up any shortfalls in support;
· raise awareness in order to find young carers who are not known to the local authority;
· ensure young carers have access to young carers clubs and activities, help at home or one-to-one support.

Role of School Personnel

School personnel will:

·  comply with all aspects of this policy;
· be aware of all other linked policies;
· ensure young carers have full access to the curriculum;
· monitor their progress by analysing data;
· treat young carers sensitively;
· ensure confidentiality at all times;
· always speak to a young carer in private and not in front of their peers;
· ensure young carers have adequate time to complete homework or coursework;
· ensure the parents of young carers are kept well informed of their child's education;
· be sympathetic if a young carer is late for school;
· be flexible by giving more time for the completion of homework or coursework;
· maintain high standards of ethics and behaviour within and outside school and not to undermine fundamental British values;
· work in partnership parents and carers keeping them up to date with their child's progress and behaviour at school;
·  implement the school’s equalities policy and schemes;
·  report and deal with all incidents of discrimination;
·  attend appropriate training sessions on equality;
· report any concerns they have on any aspect of the school community.

School personnel:

1. who work directly with children must read both Part One and Annex B of ‘Keeping Children Safe in Education’ (KCSiE) guidance;
1. who do not work directly with children can either read Part One or Annex A;
1. must understand their roles and responsibilities;
1. must:

1. understand that safeguarding and promoting the welfare of children is everyone’s responsibility; 
1. attend appropriate safeguarding and child protection training at induction; 
1. be made aware of the following policies:

1. Safeguarding and Child Protection
1. Behaviour
1. School Personnel Behaviour
1. Child Gone Missing On or Off Site
1. Role of Designated Safeguarding Lead (DSL)

1. attend regular updated safeguarding training;
1. be aware of all safeguarding systems within the school;
1. be in a position to identify concerns early, provide help for children, promote children’s welfare and prevent concerns from escalating;
1. have responsibility to provide a safe environment in which children can learn;
1. be prepared to identify children who may benefit from early help;
1. follow the processes as set out in KCSiE (paragraphs 51-67) if they have any concerns about a child’s welfare;
1. be aware of the process for making referrals to the local authority;
1. support social workers and other agencies following any referral;
1. report to the designated safeguarding lead any concerns they have regarding a child;
1. know what to do if a child tells them they are being abused, exploited or neglected;
1. be able to reassure victims that they are being taken seriously and that they will be supported and kept safe;
1. be familiar with ‘Working Together to Safeguard Children: A Guide to Inter-agency Working to Safeguard and Promote the Welfare of Children (DfE)’

Role of Young Carers

Young carers will:

· be aware of the designated support person(s);
· be encouraged to go to them when they feel they need support;
· have access to a telephone during break times and lunchtime to phone home;
· negotiate deadlines for homework;
· be encouraged to attend after-school clubs;
· be made aware of the local young carers service.

Role of Pupils

Pupils will be informed of the role and responsibilities of young carers through the curriculum.

Role of Parents/Carers

Parents/carers will:

· be aware of and comply with this policy;
· work in partnership with the school;
· consider informing the school if their child(ren) is acting as a young carer;
· comply with this policy for the benefit of their children;
· be asked to take part periodic surveys conducted by the school;
· support the school Code of Conduct and guidance necessary to ensure smooth running of the school.

Raising Awareness of this Policy

We will raise awareness of this policy via:

	· School Handbook/Prospectus.
· School website.
· Staff Handbook.
· Meetings with parents such as introductory, transition, parent-teacher consultations and periodic curriculum workshops.
· School events.
· Meetings with school personnel.
· Written communications with home such as weekly newsletters and of end of half term newsletters.
· Annual report to parents.
	· Headteacher reports to the SLT
· Information displays in the main school entrance.
· Text messages.
· Email.
· Social media:

· Facebook
· Twitter
· Virtual pin boards
· School blog




Training

We:

· have in place appropriate training for this policy that is undertaken by a registered training provider that covers:

· All aspects of this policy
· Safeguarding and Child Protection
· Pupil Behaviour and Discipline
· Pastoral Care
· SEN
· Attendance and Truancy
· Equal opportunities
· Inclusion

· ensure the content of all training is correct, delivered well and engages staff as we believe that the more engaging training is, the better the outcomes that we need to measure;
· can provide data that evidences staff understanding by using a simple short multiple-choice test through one of the following applications such as Google Forms, Microsoft Forms, Kahoot or SurveyMonkey; 
· have in place evidence for all staff:

· that highlights the knowledge gaps in the training;
· that shows how those knowledge gaps were corrected.

Safeguarding

We are committed to safeguarding and promoting the welfare of all children as the safety and protection of children is of paramount importance to everyone in this school. We work hard to create a culture of vigilance and at all times we will ensure what is best in the interests of all children.

We believe that all children have the right to be safe in our society. We recognise that we have a duty to ensure arrangements are in place for safeguarding and promoting the welfare of children by creating a positive school atmosphere through our teaching and learning, pastoral support and care for both pupils and school personnel, training for school personnel and with working with parents. We teach all our children about safeguarding.

We work hard to ensure that everyone keeps careful watch throughout the school and in everything we do for possible dangers or difficulties. We want all children to feel safe at all times. We want to hear their views of how we can improve all aspects of safeguarding and from the evidence gained we put into place all necessary improvements.

Equality Impact Assessment

Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at this school. 

Race Disparity Audit

We acknowledge the findings of the Race Disparity Audit that clearly shows how people of different ethnicities are treated across the public services of health, education, employment and the criminal justice system. 

The educational section of the audit that covers: differences by region; attainment and economic disadvantage; exclusions and abuse; and destinations, has a significant importance for the strategic planning of this school.

Monitoring the Implementation and Effectiveness of the Policy

The practical application of this policy will be reviewed annually or when the need arises by the coordinator, the Headteacher and the SLT.

A statement of the policy's effectiveness and the necessary recommendations for improvement will be presented to the SLT for further discussion and endorsement. 


Linked Policies

· Anti-bullying
· Attendance and Truancy
· Homework
· Safeguarding and Child Protection
· Inclusion
· Pastoral Care
· Pupil Behaviour and Discipline
· SEN
· Troubled and Vulnerable Children

See Appendices Documents section on Policies for Schools Website

· Frequency of Policy Monitoring
· Monitoring Implementation and Policy Effectiveness Action Plan
· Initial Equality Impact Assessment
· Policy Evaluation
· Policy Approval Form

We believe this school policy:

· is an essential part of the school;
· supports staff in managing certain situations;
· forms an important framework that will ensure consistency in applying values and principles throughout the establishment;
· provides guidance, consistency, accountability, efficiency, and clarity on how the school operates; 
· provides a roadmap for day-to-day operations; 
· ensures compliance with laws and regulations, gives guidance for decision-making, and streamlining internal processes;
· is designed to influence and determine all major decisions, actions and all activities taking place within the boundaries set by them; 
· stems from the school’s vision and objectives which are formed in strategic management meetings. 
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