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We believe this policy should be a working document that is fit for purpose, represents the school ethos, enables consistency and quality across the school.

The following documentation is also related to this policy:

· Teaching a broad and balanced curriculum for education recovery’ (DfE)
· The Education Inspection Framework (Ofsted 2019)
· An investigation into how to assess the quality of education through curriculum intent, implementation and impact (Ofsted 2018)
· Designing and Timetabling the Primary Curriculum - a practical guide for Key Stage 1 and 2
    (Qualifications and Curriculum Authority 2002)
· Equality Act 2010: Advice for Schools (DfE)
· The National Curriculum in England Framework Document (DfE) 2014
· Race Disparity Audit - Summary Findings from the Ethnicity Facts and Figures Website (Cabinet Office)

Rationale

· We have a duty to ensure compliance with the national curriculum and with the application of the programmes of study and attainment targets. We use the flexibility in the national curriculum to meet the needs and talents of the pupils in this school.

· We provide a broad and balanced curriculum that all our children can access, and which will enable them to reach the highest academic and personal standard of which they are capable. 

· Our curriculum and teaching develops resilience and confidence by providing a curriculum that is ambitious, logically organised and sequenced.

· We ensure that equality and diversity is embedded in all areas of the curriculum. We work hard to give pupils opportunities to explore prejudice and discrimination, and to positively explore difference in relation to race/ethnicity, religion/belief, gender, disability. We encourage pupils to develop positive attitudes about themselves as well as to people who are different from themselves including pupils with special educational needs and disabilities, and pupils learning English as an additional language.

· We provide for all children a broad and balanced curriculum that promotes their spiritual, moral, cultural, mental and physical development while preparing them for the opportunities, responsibilities and experiences in adult life in democratic Britain.

· We see the development of English, Mathematics, Science and I.C.T. skills as central to our curriculum work, balanced with the humanities and expressive arts. Also, the experiences of the children will be enhanced by a range of enrichment activities.

· We strive to provide a curriculum that all pupils will find enjoyable with them understanding the relevance of their lessons. This can only be achieved by using the experience, enthusiasm and specialism of individual teachers who provide interesting, relevant, purposeful and differentiated lessons based on real-life experiences, wherever possible, in a structured well-ordered classroom environment. 

· Whilst our curriculum is broad and balanced, it is heavily influenced by the specific needs of the children who are on roll at that time and as such is subject to change on an annual basis. Our curriculum relies heavily on the expertise and flexibility of our staff and their ability to meet the required standards whilst simultaneously developing a scheme which is child led.

We ensure that teachers:

· ‘have good knowledge of the subject(s) and courses they teach;
· have effective support for those teaching outside their main areas of expertise;
· present subject matter clearly, promoting appropriate discussion about the subject matter they are teaching;
· check learners’ understanding systematically, identify misconceptions accurately and provide clear, direct feedback and in doing so, they respond and adapt their teaching as necessary, without unnecessarily elaborate or differentiated approaches;
· design their teaching to help learners to remember in the long term the content they have been taught and to integrate new knowledge into larger concepts;
· use assessment well in order to help learners embed and use knowledge fluently or to check understanding and inform teaching; 
· create an environment that allows the learner to focus on learning; 
· develop the teaching of reading in order to develop learners’ confidence and enjoyment in reading;
· use reading materials at the early stages of learning to read that are closely matched to learners’ phonics knowledge’. 
(Amended from the ‘Education Inspection Framework’ (Ofsted 2019)

Annually, we undertake a subject evaluation that is based on the following questions:

· How do we design and provide a curriculum that is broad and balanced for all pupils? (curriculum intent)
· How do we deliver our curriculum through teaching, assessment and feedback? (curriculum implementation)
· How do we assess pupil achievement through external tests/exam results and by our own school data? (curriculum impact)

Annually, we undertake a subject evaluation and is based on the following questions:

· How do we design and provide a curriculum that is broad and balanced for all pupils? (curriculum intent)
· How do we deliver our curriculum through teaching, assessment and feedback? (curriculum implementation)
· How do we assess pupil achievement through external tests/exam results and by our own school data? (curriculum impact)

We understand that Ofsted’s inspection methodology, which is focused on the links between the curriculum, teaching, assessment and standards, has three elements;

· Top-level view, when the inspectors speak with the headteacher and senior leaders to get a top-level view of the school’s curriculum by finding out about the curriculum aims, approach and rationale.
· Deep-dive, curriculum sample subjects chosen by the headteacher and the inspectors involving gathering evidence on the curriculum intent, implementation and impact on the chosen subjects.
· Bringing it together, when the inspectors bring the gathered evidence together. 

We are aware that during an inspection of a:

· primary school inspectors will always carry out a deep dive of reading plus one or more foundation subject;
· secondary school inspectors will conduct deep dives of four to six subjects.

We acknowledge that a deep dive is a process that inspectors use to gain a deeper understanding of the curriculum and consists of six elements:

· Intent: Evaluation of the senior leadership team’s intent for the curriculum in the chosen subjects and their understanding of its implementation and impact.
· Long and medium-term thinking and planning: Evaluation of curriculum leaders’ long and medium-term thinking and planning plus the rationale for content choices and curriculum sequencing.
· Sample lessons: Visits to connected sample lessons.
· Pupils’ books: Scrutiny of pupils’ books or other work produced by pupils.
· Teachers: A discussion with teachers in order to evaluate how the curriculum informs their choices about content and sequencing to support effective learning.
· Pupils: Discussions with groups of pupils about the lessons observed. 

We wish to work closely with the school council and to hear their views and opinions as we acknowledge and support Article 12 of the United Nations Convention on the Rights of the Child that children should be encouraged to form and to express their views.

Aims

· To work hard to ensure that all children, whatever their background, receive the education they so justly deserve.
· To provide a broad, exciting and challenging curriculum that embraces the five outcomes set out in Every Child Matters.
· To provide a curriculum that provides pupils with the essential knowledge they need to be educated citizens in democratic Britain.
· To provide an environment that is fun, stimulating and challenging to all pupils.
· To promote an awareness of and respect for a diversity of cultures, values, beliefs and abilities.
· To equip children with a range of skills and a desire for lifelong learning.
· To evaluate the school curriculum by focusing on curriculum intent, implementation and impact.
· To ensure compliance with all relevant legislation connected to this policy.
· To work with other schools and the local authority to share good practice in order to improve this policy.

Responsibility for the Policy and Procedure

Role of the Governing Body

The governing body has:

· responsibility for the effective implementation, monitoring and evaluation of this policy in conjunction with head teacher and curriculum lead.

Role of the Headteacher

The headteacher will:

· work in conjunction with the senior leadership team to ensure all school personnel, pupils and parents are aware of and comply with this policy;
· ensure risk assessments are:

· in place and cover all aspects of this policy;
· accurate and suitable;
· reviewed annually;
· easily available for all school personnel.

· offer a series of safeguarding and child protection courses to ensure parents are aware of:

· Keeping Children Safe in Education: Statutory Guidance for Schools and Colleges;
· Working Together to Safeguard Children: A Guide to Inter-agency Working to Safeguard and Promote the Welfare of Children;
· the Safeguarding and Child Protection policy;
· safeguarding procedures in place;
· all safeguarding policies;
· their role in safeguarding and child protection.

· ensure compliance with the legal requirements of the national curriculum and religious education;
· provide a curriculum that provides pupils with the essential knowledge they need to be educated citizens in democratic Britain;
· provide an environment that is fun, stimulating and challenging to all pupils;
· promote an awareness of and respect for a diversity of cultures, values, beliefs and abilities;
· equip children with a range of skills and a desire for lifelong learning;
· consider disapplying a pupil from all or part of the national curriculum for a period of time if this will benefit the child;
· encourage parents to take an active role in curriculum development;
· have in place risk assessments for art, cookery, design and technology, drama, IT, music, physical education, science and swimming and are:

· accurate and suitable;
· reviewed annually;
· easily available for all school personnel.

· consider providing remote learning to pupils in circumstances when in-person attendance is either not possible or contrary to government guidance. This might include occasions when:

· we decide that it is not possible for the school to open safely, or that opening would contradict guidance from local or central government;
· individual pupils, for a short period, are unable to physically attend school but are able to continue learning.

· ensure children and teachers are safe during remote learning;
· ensure teachers who are delivering remote education online are aware that the same principles set out in the School Personnel Code of Conduct still apply;
· ensure when teachers are teaching online they will:

· create a positive and safe online classroom environment where all pupil/students are   respected and valued;
· look out for any signs of abuse and neglect;
· report their concerns of abuse and neglect;
· report all suspected safeguarding concerns and disclosures to the online designated safeguarding lead.

· provide leadership and vision in respect of equality;
· provide guidance, support and training to all staff;
· monitor the effectiveness of this policy by;

· observing teaching and learning;
· planning scrutinies 
· discussions with pupils


· ensure all subject leaders are prepared for an Ofsted deep dive during a school inspection;

Role of the Subject Leader/Teacher 

There will be a subject leader for each curriculum subject who will:

· lead the development of their subject area throughout the school;
· undertake careful planning of all areas of the curriculum but will be encouraged to take time to react and to develop those unexpected moments which will further develop children’s experiences;
· collaborate on the planning of all areas of the curriculum to ensure parity in provision and to share expertise. Curriculum planning is managed in three phases namely:



Monitoring

Standards will be monitored by:

	· looking at pupils work;
· subject observations;
· pupil discussions;
	· audit of subjects;
· scrutiny of planning;
· general curriculum discussions.




Training

We:

· have in place appropriate training for this policy that is undertaken by a registered training provider 
· ensure the content of all training is correct, delivered well and engages staff as we believe that the more engaging training is, the better the outcomes that we need to measure;
· can provide data that evidences staff understanding 
· have in place evidence for all staff:

Safeguarding

We:

· are committed to safeguarding and promoting the welfare of all children as the safety and protection of children is of paramount importance to everyone in this school;
· work hard to create a culture of vigilance and at all times we will ensure what is best in the interests of all children;
· believe that all children have the right to be safe in our society;
· recognise that we have a duty to ensure arrangements are in place for safeguarding and promoting the welfare of children by creating a positive school atmosphere through our teaching and learning, pastoral support and care for both pupils and school personnel, training for school personnel and through working with parents;
· teach all our children about safeguarding;
· work hard to ensure that everyone keeps careful watch throughout the school and in everything we do for possible dangers or difficulties;
· want all children to feel safe at all times;
· want to hear their views of how we can improve all aspects of safeguarding and from the evidence gained we put into place all necessary improvements;
· ensure all school personnel: 

· who work directly with children must read both Part One and Annex B of ‘Keeping Children Safe in Education’ (KCSiE) guidance;
· who do not work directly with children can either read Part One or Annex A;
· must understand their roles and responsibilities;
· must:

· understand that safeguarding and promoting the welfare of children is everyone’s responsibility; 
· attend appropriate safeguarding and child protection training at induction;
· be made aware of the following policies:

· Safeguarding and Child Protection
· Behaviour
· School Personnel Behaviour
· Child Gone Missing On or Off Site
· Role of Designated Safeguarding Lead (DSL)

· attend regularly updated safeguarding training;
· be aware of all safeguarding systems within the school;
· be in a position to identify concerns early, provide help for children, promote children’s welfare and prevent concerns from escalating;
· have responsibility to provide a safe environment in which children can learn;
· be prepared to identify children who may benefit from early help;
· follow the processes as set out in KCSiE (paragraphs 51-67) if they have any concerns about a child’s welfare;
· be aware of the process for making referrals to the local authority;
· support social workers and other agencies following any referral;
· report to the designated safeguarding lead any concerns they have regarding a child;
· know what to do if a child tells them they are being abused, exploited or neglected;
· be able to reassure victims that they are being taken seriously and that they will be supported and kept safe;
· be familiar with ‘Working Together to Safeguard Children: A Guide to Inter-agency Working to Safeguard and Promote the Welfare of Children (DfE)’.

Equality Impact Assessment

Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at this school. 

	Headteacher:
	D.Robinson
	Date:
	October 2023







	Addendum



We acknowledge the recent DfE non-statutory guidance ‘Teaching a broad and balanced curriculum for education recovery’ which offers suggestions:

· to teachers and leaders in reception and key stages 1 to 3;
· to help decide how to prioritise elements within their curriculum for education recovery;
· based on the good practice evident in many schools;
· to continue to teach a broad and balanced curriculum in all subjects including what pupils learn from educational visits and visitors to the school;
· to prioritise teaching missed content that will allow pupils to make sense of later work in the curriculum which includes key knowledge, skills, vocabulary, concepts and the links between concepts;
· to take a subject-specific approach when prioritising what to teach;
· that when making curriculum adjustments they should be informed by:

· an understanding of the critical content for progression in each subject;
· what pupils do and do not know.

· that questioning and discussion will reveal pupils gaps, misconceptions and insecure knowledge, so that effective can be implemented.

(Amended from ‘Teaching a broad and balanced curriculum for education recovery’ (DfE))

	Appendix



	Curriculum Audit and Action Plan



	Priorities
	Yes
	No
	N/A
	Action

	All children have full access to the national curriculum.
	
	
	
	

	English, mathematics, science and computing  central to curriculum work  balanced with the humanities and expressive arts.
	
	
	
	

	Pupils find the curriculum enjoyable with them understanding the relevance of their lessons.
	
	
	
	

	All lessons  interesting, relevant, purposeful and  differentiated.
	
	
	
	

	Classroom environment structured and well-ordered.
	
	
	
	


	Curriculum broad, balanced and challenging.
	
	
	
	

	Subject leaders in place for all curriculum subjects.
	
	
	
	

	Annually review progress of their curriculum subjects.
	
	
	
	

	Careful planning in place for all areas of the curriculum.
	
	
	
	

	Teachers use a range of teaching and learning styles to address the needs of all children.
	
	
	
	

	Parents encouraged to take an active role in the life of the school.
	
	
	
	

	All subjects have a specific time allocation.
	
	
	
	

	Long, medium and short term planning in place for all subjects.
	
	
	
	

	Policies in place for all subject areas.
	
	
	
	

	Standards monitored in all subjects.
	
	
	
	

	Educational visits linked to topic work.
	
	
	
	

	Invited speakers enhance the experiences of the children.
	
	
	
	

	Curriculum promotes an awareness of and respect for a diversity of cultures, values, beliefs and abilities.
	
	
	
	

	Both boys and girls encouraged in all subject areas.
	
	
	
	

	Teachers’ planning caters for the wide ability range.
	
	
	
	

	Curriculum training in place for all teachers.
	
	
	
	


























	We…
	Evidence

	Intent
	· have constructed a ‘curriculum that is ambitious and designed to give all learners the knowledge and cultural capital they need to succeed in life’ by designing a bespoke curriculum for all pupils. 
	

	
	· provide a curriculum that is ‘coherently planned and sequenced towards cumulatively sufficient knowledge and skills for future learning and employment’.
	

	
	· have the ‘same academic, technical or vocational ambitions for almost all learners and we have designed an ambitious curriculum to meet the needs of some learners with high levels of SEND’.
	

	Implementation
	· ensure ‘teachers have good knowledge of the subject(s) and courses they teach’
	

	
	· provide ‘effective support for those teaching outside their main areas of expertise’ by providing opportunities of CPD.
	

	
	· ensure teachers ‘check learners’ understanding systematically, identify misconceptions accurately and provide clear, direct feedback’.
	

	
	· ensure teachers ‘respond and adapt their teaching as necessary.
	

	
	· ensure ‘over the course of study, teaching is designed to help learners to develop a secure understanding of new concepts and make links with prior knowledge
	

	
	· ensure assessment is used well to ‘help learners embed and use knowledge fluently or to check understanding and inform teaching’ 
	

	
	· ensure ‘the resources and materials that teachers select reflect the provider’s ambitious intentions for the course of study’.
	

	
	· ensure ‘the teaching of reading develops learners’ confidence and enjoyment of reading’
	

	
	· ensure ‘learners develop detailed knowledge and skills across the curriculum’.
	

	Impact
	· ensure ‘learners are ready for the next stage of education, employment or training’ .
	



