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We believe this policy should be a working document that is fit for purpose, represents the school ethos, enables consistency and quality across the school and is related to the following legislation:

Overview

We have a duty under the School Standards and Framework Act 1998 to have in place a behaviour policy that is annually reviewed, made available to all stakeholders and is consistent throughout the school.

We believe that we promote good behaviour by creating a happy caring school environment where everyone feels valued, respected, secure and free from all forms of anti-social behaviour. 

We realise pupils’ behaviour improves and they feel safer and happier in school if school personnel consistently apply this policy and maintain regular classroom routines.

We encourage pupils to achieve in a learning environment where self-discipline is promoted, and good behaviour is the norm. We use a positive behaviour framework approach as we believe pupils will achieve their full potential in a happy, stimulating and positive school environment. 

We are aware that during a school inspection the inspection team will make a judgement on behaviour and attitudes by evaluating whether:

· We have high expectations of pupils’ behaviour and conduct and whether these expectations are applied consistently and fairly.
· Pupils:

· have a positive attitude to their education.
· are committed to their learning.
· understand expectations for behaviour at Assess.
· are resilient to setbacks. 
· take pride in their achievements. 
· attendance and punctuality are good.

· The relationship between pupils and school personnel reflects a positive and respectful culture.
· School personnel and pupils have created a school environment where all forms of bullying are not tolerated and actively discouraged.
· School personnel deal with incidents of bullying quickly and effectively and they work hard to prevent bullying from spreading.

We strongly endorse the banning of all forms of corporal punishment which has been defined as 'the use of physical force causing pain, but not wounds, as a means of discipline'.

We are aware that we have the right to use reasonable force to control or restrain pupils in order to prevent personal injury, damage to property or the prevention of a criminal offence being committed but not as a means of disciplining pupils.

We have in place a calm space specifically designed to provide an alternative environment for any pupil who is upset, distressed or acting in an unsafe manner. It is a place where school personnel can take individual children to talk about their concerns or worries or just to calm them down if something has upset or angered them. 

Parents have a duty to ensure their children are well behaved and attend school regularly as 'good behaviour and attendance are essential to children's educational prospects'.

We have a duty to safeguard children, young people and families from violent extremism. We are aware that there are extremists groups who wish to radicalise vulnerable children and to involve them in terrorism or in activity in support of terrorism. School personnel must be aware of the increased risk of online radicalisation, and alert to changes in pupils’ behaviour. Any concerns will be reported to the Designated Safeguarding Lead.

We are aware that under the 'Counterterrorism and Security Act 2015' we have the duty to have 'due regard to the need to prevent people from being drawn into terrorism'. This duty is known as the Prevent duty and we believe it is essential that school personnel can identify those who may be vulnerable to radicalisation or being influenced by extremist views, and then to know what to do when they are identified.

We provide a safe environment where we promote pupils' welfare. Within this environment we work hard to build pupils' resilience to radicalisation and extremism by promoting fundamental British values and for everyone to understand the risks associated with terrorism. We want pupils to develop their knowledge and skills to challenge extremist views.

We understand that 'Headteachers and school personnel authorised by them have the statutory power to search pupils or their possessions, without consent, where they have reasonable grounds for suspecting that the pupil may have a prohibited item'.

We have decided that the following items are prohibited in this school namely knives or weapons, alcohol, illegal drugs, stolen items, tobacco and cigarette papers, fireworks, pornographic images, any item that could be used to commit an offence or personal injury or damage to property. Any pupil found in possession of them will face disciplinary sanctions.

We have a duty to recognise and report all forms of harmful sexual behaviour and to discuss any concerns with parents if this would not put the child at risk.

We understand that ‘harmful sexual behaviour is any behaviour expressed by children that is developmentally inappropriate, may be harmful towards themselves or others, or abusive towards another child or adult (Hackett, 2014).

We will report any form of sexual behaviour, such as:

· pulling down other children’s skirts or trousers;
· looking up skirts;
· repeated questions about inappropriate sexual activity;
· displaying abusive or sexually violent behaviour;
· sexual assault;
· inappropriate sexual contact; 
· following or leading others into secluded areas.

We believe in early identification and effective intervention of any form of harmful sexual behaviour that is displayed by a pupil or pupils. We strongly support the Home Office-funded ‘Harmful Sexual Behaviour Support Service’ that provides advice and relevant resources for any school that has concerns about a child displaying any kind of harmful sexual behaviour.

We will not tolerate any form of sexual violence or sexual harassment and that pupils whose behaviour falls below expectations will be sanctioned. We expect school personnel to challenge all inappropriate language and behaviour between pupils. Under no circumstances will we normalise sexually abusive language or behaviour.



We work hard to:

· maintain high standards of conduct between pupils and school personnel;
· demonstrate model manners, courtesy and dignified/respectful relationships. 

We will deal with all inappropriate online behaviour including:

· bullying;
· the use of inappropriate language;
· the soliciting and sharing of nude or semi-nude images and videos;
· sexual harassment;
· criminal behaviour.

We are aware that many online behaviour incidents amongst young people occur off the school premises. We believe that parents are responsible for dealing with this inappropriate behaviour. But when incidents affect the culture and reputation of the school or pose a threat or causes harm to another pupil then we will consider imposing sanctions if the perpetrator is identified as a member of the school. 

We understand that before reporting a suspected incident of criminal behaviour by a pupil, we should first:

· make an initial assessment and gather enough information to establish the facts of the case;
· fully document all findings and preserve any relevant evidence.

Once a decision has been made to report the incident to the police we will also report the incident to the local children’s social care.

We as a school community have a commitment to promote equality. Therefore, an equality impact assessment has been undertaken and we believe this policy is in line with the Equality Act 2010.

We all have a responsibility to ensure equality permeates into all aspects of school life and that everyone is treated equally irrespective of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation. We want everyone connected with this school to feel safe, secure, valued and of equal worth.

We aim to be judged at least good in all school inspections by ensuring that standards for all pupils are higher than schools of a similar size and that standards continue to improve faster than the national trend.

We believe it is essential that this policy clearly identifies and outlines the roles and responsibilities of all those involved in the procedures and arrangements that relate to this policy.



Aims

· To create an ethos that makes everyone in the school community feel valued and respected.
· To promote good behaviour by forging sound working relationships with everyone involved with the school.
· To promote self-discipline and proper regard for authority among pupils.
· To prevent all forms of bullying among pupils by encouraging good behaviour and respect for others.
· To maintain consistency in applying this policy.
· To protect children from the risk of radicalisation and extremism.
· To ensure compliance with all relevant legislation connected to this policy.
· To work with other schools and the local authority to share good practice to improve this policy.

Responsibility for the Policy and Procedure

Role of the Governing Body
 
The governing body has:
 
· The duty to set the framework of the school’s policy on pupil discipline after consultation with the parents and pupils of the school.
· Responsibility to ensure that the school complies with this policy.
· Delegated powers and responsibilities to the headteacher to ensure that school personnel and pupils are aware of this policy.
· Delegated powers and responsibilities to the headteacher to ensure all visitors to the school are aware of and comply with this policy.
· Appointed key personnel for behaviour and discipline to work with the Headteacher.
· The duty to support the headteacher and school personnel in maintaining high standards of behaviour;
· Responsibility for ensuring that the school complies with all equalities legislation.
· Responsibility for ensuring funding is in place to support this policy.
· Responsibility for ensuring this policy and all policies are maintained and updated regularly.
· Responsibility for ensuring all policies are made available to parents.
 
· Nominated a link governor to:
 
· Visit the school regularly.
· Work closely with the headteacher and the key personnel.
· Ensure this policy and other linked policies are up to date.
· Ensure that everyone connected with the school is aware of this policy.
· Attend training related to this policy.
· Report to the governing body every term.
· Annually report to the governing body on the success and development of this policy.
· Responsibility for the effective implementation, monitoring and evaluation of this policy.



Role of the Headteacher

The headteacher will:

· Determine the detail of the standard of behaviour that is acceptable to the school.
· Ensure all school personnel, pupils and parents are aware of and comply with this policy.
· Create an ethos that makes everyone in the school community feel valued and respected.
· Promote good behaviour by forging sound working relationships with everyone involved within the school.
· Promote self-discipline and proper regard for authority among pupils.
· Prevent all forms of bullying among pupils by encouraging good behaviour and respect for others.
· Ensure all stakeholders are clear about the expected standards of pupils’ behaviour,
· Ensure school personnel apply this policy consistently.
· Work hard with everyone in the school community to create an ethos that makes everyone feel valued and respected.
· Model behaviour that he/she wants to see from school personnel.
· Encourage good behaviour and respect for others, to prevent all forms of bullying among pupils.
· Ensure school takes individual children to the calming room to talk about their concerns or worries or just to calm them down if something has upset or angered them.

With all members of the senior leadership team will:

· Maintain a regular visible presence throughout the school day and especially when pupils arrive and leave, at break times and lunchtimes.
· Ensure pupils move around the school in an orderly manner.
· Praise good behaviour.
· Celebrate successes.
· Take action if school personnel do not follow this policy.
· Parents of this policy.
· Ensure school personnel praise good behaviour and work.
· Ensure school personnel understand the additional needs of all pupils in their care.
· Monitor the number of sanctions and rewards given by individual school personnel.
· Have in place clear strategies for pupils who are likely to misbehave.
· Ensure school personnel are aware of these strategies and apply them.
· Have in place support mechanisms for pupils with behaviour difficulties.
· Ensure school personnel build and maintain positive relationships with the parents of pupils with behavioural difficulties.

· ensure the health, safety and welfare of all children in the school;
· work with the school council and school personnel:

· to create a set of school rules that will encourage good behaviour and respect for others;
· to annually discuss what are our expectations of behaviour towards each other by considering the following:

· Are we clear on the importance of discipline and good behaviour in school life? How do we promote this understanding?
· How well do we promote consideration and respect towards others (pupils and adults), good manners and courtesy?
· How well do we promote a range of positive character traits among pupils?

· recommend the use of a parenting agreement:

· in cases of truancy/poor attendance;
· when a pupil has consistently misbehaved or has been permanently excluded or excluded for a fixed period;
· when it is considered that parenting is a factor in the truancy or bad behaviour of a child and where the parent appears to be in need of support.

· ensure risk assessments are:

· in place and cover all aspects of this policy;
· accurate and suitable;
· reviewed annually;
· easily available for all school personnel.

·  have in place the following health and safety control measures:
· Ensure that documentation regarding the following are made available for parents/carers on website

· Keeping Children Safe in Education: Statutory Guidance for Schools and Colleges; 
· Working Together to Safeguard Children: A Guide to Inter-agency Working to Safeguard and Promote the Welfare of Children; 
· the Safeguarding and Child Protection policy;
· safeguarding procedures in place;
· all safeguarding policies;
· their role in safeguarding and child protection.

· work closely with the Key Personnel;
· provide leadership and vision in respect of equality;
· provide guidance, support and training to all staff;
· monitor the effectiveness of this policy by analysing: 

· pupil attitudes to school and learning;
· the views of pupils, parents, school personnel;
· the number of fixed-period and permanent exclusions;
· incident logs, rewards and sanctions;
· the number of reported cases of bullying;
· strategies to improve behaviour and discipline.

· make effective use of relevant research and information to improve this policy;
.

Role of the Key Personnel

The Key Personnel will:

· lead the development of this policy throughout the school;
· work closely with the headteacher;
· provide guidance and support to all staff;
· provide training for all staff on induction and when the need arises;
· keep up to date with new developments and resources;
· monitor school support systems;
· undertake classroom monitoring;
· analyze the concerns listed on behaviour logs including behaviors and sanctions 
· track pupils through IEPs;
· create links with parents;
· deal with external agencies;
· review and monitor;

Role of School Personnel

School personnel will:

·  comply with all aspects of this policy;
·  maintain consistency in applying this policy throughout the school;
· have in place clear classroom routines;
· maintain consistency in applying these routines;
· encourage good behaviour and respect for others;
· praise good behaviour and good work;
· ensure all work is differentiated;
· apply all rewards and sanctions fairly and consistently;
· work with pupils to compile a list of class rules;
· display class rules;
· work with pupils to compile a list of sanctions and rewards;
· display the list of sanctions and rewards;
· promote self-discipline amongst pupils;
· deal appropriately with any unacceptable behaviour;
· stay calm when dealing with unacceptable behaviour;
· apply any behavioural plans of individual pupils;
· ensure support staff are aware of these plans;
· be aware of and understand the additional needs of pupils in their care;
· take individual children when a situation arises to the calming room to talk about their concerns or worries or just to calm them down if something has upset or angered them;
· have in place and will refer to a visual timetable;
· discuss pupil behaviour and discipline regularly at staff meetings;
· provide well planned, interesting and demanding lessons which will contribute to maintaining good discipline;
· attend periodic training on behaviour management and identifying harmful sexual behaviour;
· Consistently log behaviours good and bad onto school database
· be aware that:

· the school has a zero-tolerance approach to abuse;
· children can abuse other children and that it can happen both inside and outside school or online;
· even if there are no reports in their schools it does not mean it is not happening as it may the case that it is just not being reported;
· if they have any concerns they must speak to their designated safeguarding lead or deputy;
· they must challenge inappropriate behaviours between children;
· they must not downplay or dismiss certain behaviours as this may lead to a culture of unacceptable behaviours, an unsafe environment for children and to a culture that normalizes abuse leading to children accepting it as normal and not coming forward to report it;
· it is more likely that girls will be victims and boys’ perpetrators and that all child-on-child abuse is unacceptable and will always be taken seriously;
· all forms of sexual behaviour must be reported

· maintain high standards of ethics and behaviour within and outside school and not to undermine fundamental British values;
· work in partnership parents and carers keeping them up to date with their child's progress and behaviour at school;
· ensure the health and safety of the pupils in their care;
· identify problems that may arise and to offer solutions to the problem;
·  implement the school’s equalities policy and schemes;
·  report and deal with all incidents of discrimination;
·  attend appropriate training sessions on equality;
· report any concerns they have on any aspect of the school community

Role of Pupils

Pupils will:

· be aware of and comply with this policy
· be polite and well behaved at all times;
· show consideration to others;
· talk to others without shouting and will use language which is neither abusive nor offensive;
· listen carefully to all instructions given by the teacher;
· ask for further help if they do not understand;
· treat others, their work and equipment with respect;
· support the school code of conduct and guidance necessary to ensure the smooth running of the school;
· obey all health and safety regulations in all areas of the school;
· co-sign and abide by the home-school agreement;
· take part in questionnaires and surveys.

Role of Parents/Carers

Parents/carers are encouraged to:

· comply with this policy;
· have good relations with the school;
· support good behaviour;
· sign the school’s home-school agreement;
· ensure their children understand and value the meaning of good behaviour;
· support school rules and sanctions
· be asked to take part periodic surveys conducted by the school;
· support the school code of conduct and guidance necessary to ensure smooth running of the school.

Sanctions and Rewards/ Promoting good Behaviour

Promoting Good Behaviour


Positive social and learning behaviour is encouraged through:

 Visible behaviour procedures and policy with a clear chain of command
 Consistent approach where all staff and volunteers operate to the same standards
when dealing with issues
 Good Practice in classroom management and teaching, with high student- teacher
ratios
 Good behaviour management and expectations between sessions
 Pastoral support so that every student has a member of staff to support them with
their learning
 Individual Plans incorporating goals that are specific, meaningful, achievable, realistic and time-bound with high expectations of students
 Positive family contacts through a variety of formal and informal means
 Positive role modelling across the whole team combined with active teaching
strategies for overcoming difficulties
 Personal Development where the class works as a whole and individually to
understand and encourage positive behaviour
 Empowerment through participation in decision making


Sanctions and rewards:

· have been devised by the pupil voice;
· must be applied fairly and consistently across the school;
· must not be degrading or humiliating to any pupil;
· must be recorded on the school behaviour portal 

Sanctions

	Level 1 – Low Level Disruption
e.g calling out, swinging on chair, not on task, distracting others, ignoring instructions, silly noises and talking when asked not to.
	1. Classroom management strategies
2. Asked to leave the room (go to calm space)
3. Work with support staff in intervention area

	Level 2 – Disrespectful to others 
e.g. making inappropriate remarks or swearing (first time), insulting others (first time), damaging school/other people’s property.
	1. Spoken to by teacher and apology made
2. Privileges removed
3. Record on Behaviour Log 
4. Inform Parents/Carers

	Level 3 – Challenging authority 
Refusal to complete work, leaving class without permission, arguing with staff, ignoring direct instructions.
	1. Send to Behaviour Lead on duty  KR or SB
2. Privileges removed
3. Record on Behaviour Log
4. Inform Parents/Carers 

	Level 4 – Violence/Abusive to others 
Persistent inappropriate remarks/ swearing, throwing things, persistent name calling, harming another pupil with intent, fighting, any and all discriminatory language, verbal abuse to staff
	1. Arrange after school reflection with parents/carers
2. Privileges removed
3. Record on Behaviour log 

	Level 5 – At risk 
Persistent verbal abuse to staff, physical abuse to staff, malicious physical attach on a peer, repeated stage 4 behaviors.
	1. Internal exclusion and not permitted to attend school trips or year group events.
2. Fixed term exclusion – meeting with Governors
3. Permanent exclusion (meeting with Governors)




There are other appropriate sanctions that can be implemented for specific behaviors not listed above for example, if pupils vandalise property with Graffiti – they will be instructed to clean the area. 

If sanctions are refused, pupils are taken immediately to the behavior lead and the situation is assess on an individual basis.

Rewards

	Positive Behaviour
	Rewards

	Following instructions
	Each of the behaviours listed in the column to the left column can be rewarded individually or as a group/class.

The explanation for each reward must be
clearly stated to the student

Possible rewards include:

· Certificates
· Free time at the end of sessions/day
· Special lunches/drink options
· Home contact (letter, phone call)
· Reward based activity/trip
· Awards given in end of term assembly
· Addition privvaleged given eg computer time/specific job roles e.g. lunch monitor


	Completing work  
	

	Keeping out of trouble
	

	Improvement in attitude
	

	Improvement in learning
	

	Friendship skills
	

	Sharing
	

	Team work skills
	

	Leadership skills
	

	Being on-time
	

	Being tidy
	

	Telling about trouble
	

	Positive body language
	

	Good communication skills
	

	Helping others
	

	Calming behaviour
	

	Being honest
	

	Resolving conflicts maturely
	






Time out

Students are allowed access to time out space to regulate emotions and calm down. Access to this space is managed by teaching staff and pastoral manager.

Exclusion

The Headteacher has decided that in exceptional circumstances that exclusion will be used as a sanction either as a:

· fixed term, or;
· permanent exclusion.

We have devised a stepped approach to ensure that exclusion is the last resort. Please see policy of pupil exclusion for further details. 

Pupil Support

A number of pupil support systems are in place and are proving effective in promoting good behaviour. All school personnel work hard to ensure that these systems run smoothly.

Celebration of Good Behaviour

Good behaviour is celebrated at during assembly. But regular praise and encouragement is part of the school ethos.

Outside Agencies

We have invaluable support for pupils who demonstrate persistent poor behaviour from the:

· educational psychologist;
· educational welfare officer;
· social services.
· SEN department at LCC

Incidents

· All incidents of bad behaviour are recorded on the school portal. 
· The co-coordinator thoroughly investigates all incidents and reports to the headteacher.

Raising Awareness of this Policy

We will raise awareness of this policy via:

	· School handbook/prospectus.
· School website.
· Staff handbook.
· Meetings with parents such as introductory, transition, parent-teacher consultations and periodic curriculum workshops.
· Meetings with school personnel.
· Annual report to parents.
	· Email.




Training

We ensure:

· all school personnel:

· have received the appropriate training on all safeguarding policies and procedures undertaken by a registered training provider; 
· are familiar with the following documentation:

· Keeping Children Safe in Education: Statutory Guidance for Schools and Colleges; 
· Working Together to Safeguard Children: A Guide to Inter-agency Working to Safeguard and Promote the Welfare of Children; 


Safeguarding

We:

· are committed to safeguarding and promoting the welfare of all children as the safety and protection of children is of paramount importance to everyone in this school;
· work hard to create a culture of vigilance and at all times we will ensure what is best in the interests of all children;
· believe that all children have the right to be safe in our society; 
· recognise that we have a duty to ensure arrangements are in place for safeguarding and promoting the welfare of children by creating a positive school atmosphere through our teaching and learning, pastoral support and care for both pupils and school personnel, training for school personnel and with working with parents; 
· teach all our children about safeguarding;
· work hard to ensure that everyone keeps careful watch throughout the school and in everything we do for possible dangers or difficulties;
· want all children to feel safe at all times;
· want to hear their views of how we can improve all aspects of safeguarding and from the evidence gained we put into place all necessary improvements;
· ensure all school personnel: 

· who work directly with children must read both Part One and Annex B of ‘Keeping Children Safe in Education’ (KCSiE) guidance;
· who do not work directly with children can either read Part One or Annex A;
· must understand their roles and responsibilities;
· must:

· understand that safeguarding and promoting the welfare of children is everyone’s responsibility; 
· attend appropriate safeguarding and child protection training at induction; 
· be made aware of the following policies:

· Safeguarding and Child Protection
· Behaviour
· Staff code of conduct
· Child Gone Missing On or Off Site
· Role of Designated Safeguarding Lead (DSL)

· attend regular updated safeguarding training;
· be aware of all safeguarding systems within the school;
· be in a position to identify concerns early, provide help for children, promote children’s welfare and prevent concerns from escalating;
· have responsibility to provide a safe environment in which children can learn;
· be prepared to identify children who may benefit from early help;
· follow the processes as set out in KCSiE (paragraphs 51-67) if they have any concerns about a child’s welfare;
· be aware of the process for making referrals to the local authority;
· support social workers and other agencies following any referral;
· report to the designated safeguarding lead any concerns they have regarding a child;
· know what to do if a child tells them they are being abused, exploited or neglected;
· be able to reassure victims that they are being taken seriously and that they will be supported and kept safe;
· be familiar with ‘Working Together to Safeguard Children: A Guide to Inter-agency Working to Safeguard and Promote the Welfare of Children (DfE)’.

Equality Impact Assessment

Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at this school. 


Monitoring the Implementation and Effectiveness of the Policy

The practical application of this policy will be reviewed annually or when the need arises by the key personnel the Headteacher.

A statement of the policy's effectiveness and the necessary recommendations for improvement will be presented for further discussion and endorsement. 

Linked Policies

	· Safeguarding and Child Protection
· Pupil Exclusion
· Searching, Screening and Confiscation
· Child-on-Child Sexual Harassment and Sexual Violence
	· Health and Safety
· Anti-Bullying





	Headteacher:
	D.Robinson
	Date:
	March 24





	Addendum




March 2022

We are aware that Ofsted have updated their School inspection handbook. We have in place awareness training for all school personnel that covers the contents of the handbook. 

The headteacher will be aware that the ‘behaviour and attitudes judgement considers how leaders and staff create a safe, calm, orderly and positive environment in school and the impact this has on the behaviour and attitudes of pupils.’ The inspectors will be looking for:

· a calm and orderly environment in the school and classroom, as this is essential for pupils to be able to learn;
· the setting of clear routines and expectations for the behaviour of pupils across all aspects of school life, not just in the classroom;
· a strong focus on attendance and punctuality so that disruption is minimized;
· clear and effective behaviour and attendance policies with clearly defined consequences that are applied consistently and fairly by staff;
· pupils’ motivation and positive attitudes to learning as important predictors of attainment;
· a positive and respectful school culture in which staff know and care about pupils;
· an environment in which pupils feel safe, and in which bullying, discrimination, sexual harassment, sexual abuse and sexual violence (online or offline) are not accepted and are dealt with quickly, consistently and effectively whenever they occur;
· effective behaviour policies in place regarding harmful sexual behaviour which include details of appropriate sanctions.

(Amended from ‘Ofsted School Inspection Handbook (DfE 2022)’)






